






















































DocuSign Envelope ID: 769A54EB-9115-4592-89AF-4EF21708CAA9 

teacher will be provided with an alternative position of a comparable nature. 

11.2.6. If teachers under clause 11.2.1 are parents of the same child, the parental 
leave granted may be taken by one (1) teacher or shared by both teachers. In 
any case, the School Division may grant but is not required to grant parental 
leave to more than one parent of the child at the same time. 

11.3. Salary Payment and Benefit Premium Payment Set Supplementary Employment 
Benefit (SES) Plan 

11. 3. 1. At the commencement of maternity leave, the teacher shall be eligible for one
( 1) of the following options:

11.3.2. If the absence begins prior to twelve (12) weeks before the estimated date of 
delivery and continues without return to work, the teacher shall access sick 
leave until such point as the teacher is eligible to apply for Extended Disability 
Benefits. The teacher shall provide a medical certificate indicating that she is 
unable to work because of a medical condition. 

11.3.3. If the absence begins within twelve (12) weeks before the estimated date of 
delivery or on the date of delivery, the teacher shall choose either (a) or (b). 
Such choice shall apply until the teacher returns to work after the delivery. 

   (a)    The teacher may access sick leave entitlement with pay as specified in article
10 for the period of illness or disability. 

   (b) The School Division shall implement a SEB plan which shall provide teachers
on maternity leave with one hundred per cent (100%) of their salary during 
fifteen (15) weeks of leave. 

11.3.4. The School Division shall pay the portion of the teacher's benefits plan 
premiums and contribute HSAIWSA amounts specified in article 7.0 of the 
collective agreement for sixteen (16) weeks of maternity leave. 

11.3. 5. The School Division shall pay the portion of the teacher's benefits plan 
premiums specified in article 7. 0 of the collective agreement for thirty-six (36) 
weeks of parental leave. The HSA I WSA will remain active for the duration of 
parental leave, but no further credits will be contributed to the HSA I WSA 
during this time. 

11.4. Benefits - Prepayment or Repayment of Premiums During Unpaid Portion of
Leave 

11.4.1. Teachers may prepay or repay benefit premiums payable during the duration of 
parental leave. 

11. 4. 2. Subject to the terms and conditions of the benefits insurance carrier policies,
teachers on parental leave may make arrangements through the School 
Division to prepay one hundred per cent (100%) of the benefit premiums for 
applicable benefits provided for in the existing collective agreement, for a
period of up to eighteen (18) months. 
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